The Department for Technical Education

helps to develop a versatile individual by providing
technical education opportunities and skills training.
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“Kentucky’s Key to Employment”

Key Services for High School Students

Technical education for secondary students at 53 area technology centers statewide.

Hands-on training offered in programs that are nationally certified or are seeking national certification.
Program areas include: business and graphic technologies, construction technology, health and human
N services, horticulture technology, manufacturing technology and transportation technology.
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=~ Student placement assistance, as well as cooperative education, clinicals, internship and practicum

experiences.
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™~ Articulation and dual-credit agreements for the seamless transfer of credits into postsecondary institutions.
Student organizations that provide leadership training including communication, problem-solving and

team-building skills.

o\ Key Services for Employers

Customized training programs to train new workers or retrain experienced workers for specific, industry-
requested jobs.

Identification of training needs for companies and effective ways to meet those needs.

‘C\\ Flexible curriculum design and training arrangements.

=~ Support and promotion of the Kentucky Manufacturing Skill Standards to provide the best training possible

for high school students seeking entry level employment, post secondary students seeking job upgrades or
new careers, incumbent workers seeking skill upgrades, or pre-employment training for adults.

o\ Key Services for School-to-Work Students
™~ From elementary school through high school and beyond, School-to-Work, a branch within the department,

exposes students who are exploring careers to career choices and actual work experience.

For more information call toll-free 1-800-223-5632
or visit our Web site at www.state.ky.us/agencies/kytech/techhome.htm
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